
 
 

Stockperson – Identified Role Open To Aboriginal And/Or 

Torres Strait Islander Applicants Form The Local Area 

(Seasonal Contract) – Somerset Aggregation 

Somerset Region, South-East Queensland 

- Seasonal role: 15 October – 15 December 2025 (8 weeks) 

- Focus on safety, animal welfare, and accurate data collection 

- Competitive remuneration, accommodation sought for the right candidate + skill development 

opportunities 

About Northmark 

Northmark is a progressive cattle and land enterprise in the Somerset Region of South-East 

Queensland. We combine regenerative grazing, advanced reproductive programs, and robust data 

systems to continually improve productivity and sustainability in extensive northern beef 

operations. Our breeding program is built on discipline, accuracy, and the careful handling of 

both livestock and information. 

The Role 

This seasonal position runs for 8 weeks (15 Oct – 15 Dec 2025), supporting the calving season 

across the Somerset Aggregation. The role is hands-on, safety-driven, and vital to ensuring the 

success of our breeding and data programs. 

Key responsibilities include: 

• Handling cattle calmly and safely, with particular focus on calving herds. 

• Calf catching, mothering-up, and carrying out early-life husbandry. 

• Collecting DNA samples and recording accurate data in our livestock management systems. 

• Monitoring animal health and welfare daily and responding promptly to any issues. 

• Following operational protocols that prioritise people’s safety, animal wellbeing, and data 

integrity. 



 
 
About You 

• Has experience handling cattle, ideally during calving. 

• Treats safety as a first priority in all situations. 

• Is methodical and accurate in collecting and recording animal data. 

• Understands seasonal grazing management and herd dynamics. 

• Works well independently and as part of a team. 

• Has experience with in-field livestock data platforms (preferred). 

 

This position is identified and will be filled in accordance with the provisions of section 8(1) of 

the Racial Discrimination Act 1975 (Cth). It is a genuine occupational requirement that the 

position be filled by an Aboriginal and/or Torres Strait Islander person. 

Applicants must: 

• Identify as Aboriginal and/or Torres Strait Islander; 

• Be accepted as such by the community in which they live or have lived; and 

• Provide confirmation of Aboriginal and/or Torres Strait Islander heritage. 

What We Offer 

• Competitive pay for the contract period. 

• Training in data capture, animal welfare protocols, and reproductive program operations. 

• A team environment that values safety, skill, and contribution. 

• Practical experience in a modern, evidence-based cattle operation. 

• Potential for longer-term opportunities within Northmark for the right candidate. 

Be part of the 2025/26 calving season and contribute to safe, precise, and productive cattle 

operations. 

Apply now: Send your resume and a short cover letter to admin@northmark.ag outlining your 

experience and approach to safety and data accuracy. 


