
General Manager Agriculture 

 Provide insight & assist in the commitment of developing the agricultural sector  

 Melbourne CBD Corporate Head Office with regional sites  

 Initially a fixed term contract with potential to extend  
 
About the company  
 
Established over 60 years ago, this privately run investment business has interests in agriculture, 
property, and food industries.  With a number of vertically integrated businesses, they are strategically 
focused on developing key assets with a multi-decade view and have a long-term intergenerational 
commitment to the agricultural sector.  
 
About the role 
 
This position has been created to provide strategic recommendations into their key agricultural assets, 
ensuring they continue to provide consistent return over the short and long-term business cycles and 
are aligned with managements long-term vision for the wider company. Reporting to the Board, 
initially a fixed term contract, there may be potential for this person to stay on and play a key 
leadership role.  
 
Duties 
 

 Take a strategic view across two key assets in their agricultural portfolio, providing a multi 
decade blueprint  

 Conduct farm acquisition and divestment modelling – allowing informed decision making by 
the management & the Board 

 Provide guidance to the existing management team, ensuring key business decisions & the 
operational objectives align with the strategic plan 

 Liaise with Consultants, Agronomists & Farm management 
 

Skills & experience 
 

 Experience with strategic assessment modelling of agricultural operations & verticals 

 Demonstrable exposure to operational performance & key drivers of agricultural & farming 
assets 

 Experience dealing range of stakeholders such as banks & investment houses purely focused 
on financial returns 

 Ability to articulate & document findings & recommendations to the Board, allowing for 
informed decision making  

 
Benefits 
 

 The business recognises a requirement to introduce external support, allowing them to 
continue with their desire to improve & leave assets in a better place than when originally 
acquired  

 Initially a fixed term contract, the opportunity does present itself for someone to continue to 
partner with the business in a leadership capacity   

 
 
How to Apply 
 
Please click Apply or send your CV quoting Ref 4016 to apply@carrollconsulting.com.au. 
Confidential enquiries welcomed by Andrew Hill on 0488 557 162. 
 
www.carrollconsulting.com.au 

http://www.carrollconsulting.com.au/

