
 

 

Assistant/Livestock Managers 

 Progressive Young Beef Enterprise 

 Focus on Staff Development 

 Challenging but Fulfilling 

 

Company 

Corfield Downs Pastoral is a young, family owned beef business currently centred on Corfield Downs, Corfield 

QLD.  We seek to integrate research, innovative farming methods and capital investment to dramatically 

improve productivity of the land we manage.  It is our aim to develop staff to their full potential by providing 

fulfilling roles with a focus on staff development and advancement coupled with good communication lines.   

Current strategy is to fatten weaner cattle for the live export or feedlot markets. 

The Positions 

An exciting opportunity has been created by the expansion of our enterprise.  We are seeking an energetic, 

self-motivated young working couple to fill the position of Livestock /Assistant Managers for Corfield Downs 

Pastoral. 

Reporting to the Station Manager, the successful applicants will be responsible for the general day to day 

operations of the 45 000 ha Mitchell grass downs property and also cover for the station manager when 

absent from the property.  Each assistant manager will have responsibility for half of the property and so have 

autonomy in decision making in relation to livestock, waters, lick, etc. 

The initial role of these positions will be to implement an RCS designed water and fencing intensification plan.  

The successful applicants will then manage the expected increase in herd size by the efficient utilisation of the 

new paddocks created by rotational grazing.  Applicants should be confident, knowledgeable and experienced 

with pasture management, mustering and processing large mobs of cattle (up to 4000 head). You will also be 

required to undertake general maintenance, fencing and water runs. You must have an aptitude for adopting 

new processes and adhere to a strong WHS and animal welfare working environment.  Drivers licenses and 

working dogs are also prerequisites for the role. 

Ideally, the successful applicants will be a younger married couple who desire to further their career in 

agriculture.  Enthusiasm, a commitment to learn and a strong work ethic will be essential for this young 

growing pastoral company.  Further studies or tertiary qualifications will be well regarded.   

Remuneration 

A competitive remuneration package including accommodation will be negotiated to attract the best 

candidates along with a vision of potential career progression with Corfield Downs Pastoral.   

 

Email resume,  with references to:  corfield.downs@bigpond.com 

Requests for further information can be directed to – Scott Holcombe, Station Manager on 07 4657 3884 

mailto:corfield.downs@bigpond.com

